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. KG. ipyatouevoc 
oT6 Ovtapio éxel 

— OIKAIOYATA Kai 

_ UTTOXPEDCEIC 

Baca Tod. VOHOU. 

16 @uAAddio aut 

_ TIEpIYPagE! TIOAU 

_ oUVTOLA. Tous voHOUG, 
TOU éoeic, CAV 
--yuvaika, 

_‘TIpértel vat upitere. 
ig: tT pacpeio Tuvaikdv (Women’s Bureau) 
Ee aapeunace’ TO _ QUAAGOIO QuUTO HETO 
oe amo THV. avary Kn, TIOU EKPPGOTNKE aTTO 
aos _ Urinpecies Kai Opyavioyouc, yi BaciKkéc 


u ot Rat: QUdIWOEIG TIANPOPOPIEG YUEW aTIO 
ct an eevee, ne Tes NeoKxavadouc. 


DRE ATCT EAE A I aE ABW LO ORS ET 
Taktikyn mpoodnweoy 


MiTropel evac 
ENyOOOTNC 

Vv aevnGel va YE 
TIDOOAGBEI, 

OTOV THOTEUW OTI EXW 
TX TIPOCOVTA; 


Oi epyoddétec UTIOAOyiFouv TOAAOUc 
TlapayovTes, OTav atiopacitouv va 
TpOCAGBouv nh ox! KaTIOIOv.'’ O 
ENyOOOTNG, Owe, év ETIOpE! va ApvneEi 
va oac TIPOGAGBEl AOyw TOU puAou,, 
PeMOULUYIKNG KaATAOTaGNG, THC 
Opnokeiac, Thc @UAns, TOU YPWLATOS, 
TOU TOTIOU KaTAYWYNG, TAS EBVIKOTNTAG 
n TAS NAikiac cac (av ote HeTaEu 40 
Kai 65 étdv). AuTd eival tTrapdvoyo 
CUUMWVa HE TOV Kwodika ' AvOpwrtivwv 
Aikaiwpatwv Tod 'Ovtdapio (Ontario 
~ Human Rights Code). 


Tid meptocotepes minpogopiss Koitdéts to 
gvAhadito tod Tpagetov Tvvaikadv: Sex 
Discrimination in Employment (4iaxpiosic 
Aoy@ tod pviov otyny épyacia) (novo ot’ ayyliKda), 
Kat tO gvdAdddio tyo Enitponys ‘ AvOpanivoy 
Aikaimpatwy tod’ Ovrapio: The Ontario Human 
Rights Code (Kaddikag tav "AvOpmnivay 
Aikaimpatwy oto ’ Ovtapio). 


"Av VOUICETE, OT! COG cevn8nkav Lic 
OOUAEI Yio EVAV ATI aUuTOUG TOUC 
AOyouc, v ameuOuvOcite OTIWOdNHTIOTE 
otnv: The Ontario Human Rights Com- 
mission, Ontario Ministry of Labour 
(Enitponh | Av8pwrivwv Aikaiwpatwv 
TOU ' Ovtapio, |‘ Yrtoupyeio | Epyaciac 
Tou ’ Ovtapio). 


GTACSEL A SAMO ED tes RM RUNS THERE UNMIS SUSAN LT es 
“Opot Kat LovOnKes 
‘Epyacias 


Noid eivar A 
EAaXIOTH auOoIBN: 


Oi épyaGouevec of TAnPN A YEPIKH 
ATIaAGYOANON TpETIEl va TIANPwWVvovTal 
TouAayiotov 3 doAAdpia THY Wea. AUTO ~ 
MEyeTA! KATWTATH apoIBH. Yrrapyouv 
WEDIKEG EEQIPECEIC: 


* Av giote épyatpia oikodoud@v, TO 
KaTMTATO WpOLicBI0 elvai 3.25 
ooAAapia. 


* Av elote omlouddoTpIa KaTW Tdv 18 
5 ~ ’ 7 e , kf 

ETWV, TO KATWTATO WPEOHIOGIO Eival 2.15 
ooAAGpla. 


* Av ciote uaOntevduEevn, TO KaTWTATO 
wpouio@io eivat 2.90 yic Tov TIpwTO 
unva TAS Epyaciac oac kai 3 doAAapIa 
ETA TOV TIPWTO UNva. 


SEAT EA RAE OG a IIIS PN TE DEE NG 
‘Opot Kat LovOnKes 
‘Epyactas 


[does WEES THV NHEPA 
ATIAITEITAI 
Va EOVYAOTO; 


LOupwva pe TO VOUO, Oo} KaVOVIKéc WPEC 
tpyaciac eivai 8 wWpEc THV NHépa fh 48 
WPEG THV EBOOUGda. YtIaPXOUV LEPIKEC 
eEaipeoeic. Av gp yaTEOTE OE KATAOTNHYA 
Mavikhs mOANONS yiad Trapdoeryua, 
UTTOPEI va OAc TnTNOEI va Epyaoteite 10 
Q@PEC THV NEPA. 


"Av e9yaTeoTE TIEPIOGOTEpO aTIO 44 
@PEG Thv ésEBSOUGda, TMPETIE! Va 
TIANPwvEeoTE TOUAayIOTOV 11/2 popa 
THY KAVOVIKH Cac avTIpicoBia yia KAGE 
TIPOOOETN WEA TIOU ENYGCZEOTE. 


Ka@e popa TIOU TIANPWVEOTE, TIPETTE! VG 
TIAIOVETE ATIO TOV EMYOdOTN COAG HIG 
yeanitn ekka8apion, Tou va déiyvel yi 
TIOIG YpoviKn TIEDIOdO TIANPwvEOTE, TO 
Uwoc TOU pIC80U, TO GUVOAIKO TIOGS, 
avaAuon TOV KPATHCEWV Kai TO KABAPS 
TIOOO TIOU TIANPWVECTE. 


lid Kae TEvTE WEEG EOYACIac TIPETIE! Vo 
OAc XxOpNyEiTal Lia TEPiodOcG yEeULaToc, 
TOUAGYXIOTOV yId LION wpa. 


SSRIS aS OS DRS PN a 
"“Opot Kat LvvOnKkes 
"Epyaoias 


Mdoeq apyiec EXW 
KaBE ypovo; 


Baoe! ToU vouou EyeTe 7 TIANQWLEVEC 
apyies: New Year's Day (TewToxypovia) 
Good Friday (MeyaAn MNapackeun), Vic- 
toria Day, Thanksgiving Day kai Christ- 
mas Day (Xpiotovyewa). AikaiotoGe pia 
TIANPWHEVNH apyia, Ep daov EYETE 
gpyaotel yiad 3 ufves Tpiv ano Thv 
apyia, Tic 12 amo Tic 30 pEépec TIpiv aTIO 
THY apyia, KaBwWs Kai THY TIPONYyOULEVN 
KI ETMOWEVN EOYGOIUN Epa Thc apyiac. 


AikaioUo8e éETtionc dIaKoTIEc UO éP- 
OOouUGowV LE ATIOOOXEG, EM OOOV EYETE 
EpyaoTel yiad TOV EMyYOdOTN Cac Emi 12 
unvec. Av apNnoETE TN OOUAEIA Cac TIPIV 
GOUUTIANPWOETE Evav OAOKANPO xpovo Ba 
TIPETTIEL VX TIAPETE Eva TIPOOOETO ypn- 
UATIKO TIOGO iodo IpOc TO 4% TOU 
GuVOAOU THV ATIOOOYWV Gac yiad TOV 
KaIDO TOU EOyaoTHKaTe. AUTO A€yeTal 
emidoua adeiac (Vacation Pay). 


SSS SES i a ee EN 
‘Opot Kat LovOynKes 
‘Epyactac 


Aéel © VOUOC OT! 
TIPETIE, VA TIANPWEw 
yia Tic WEPEG TIOU Ba 
YaAoW 

OTAV APPWOTHOW; 


"Oxi. Mepikéc ETaipiec, Ow, Exouv Eva 
TIPOYPaLWA yid «adEela AoBEVEIac» (sick 
leave). Pwthote Tov TpcioTapEVO cac, 
GV EKEl TIOU EDYAGTEOTE UTIGPXE! TETOIO 
TIPOYPAULG. 


“AV KAVO) THV 

lOla OOUAEIG UU Evav 
avopa, 

TIPETIE VAX TIANOWED 
TO 1010; 


Nai. Eivai trapdavoyo va TAnpweel A 
yuvaika AtywTEpo ato Tov avTpa, A TO 
avTi8eTO, yid Thv dia oUcIaOTIKG 
OouAEIa, TIOU yiveTa! OTOV id1I0 TOTTIO 
Epyaciac. ” Erionc, kai Ta dIGpopa 
Bon®nyata KI. ETTITIAEOV EVEOYETHATA, 
TIOU XopnyouvTal « OTOUG EPYACOLEVOUG, 
TIpETTE! va Elvai ioa yic OVTPEG Kai 
YUVAIKEG, OTIWS TY. TA TIPOYEPaLYATA 
OUVTGEEWV THC ETalpiac. 

Tia demtopéperes, Koitagte to gvddadio tov 
Tpagciov Tvvaixa@y: Ontario Labour Legislation 
of Interest ya tic Epyalopeves Tovatkes oto 
‘Ovtapio) 7 dnotavOcite ot6: Employment Stan- 
dards Branch, Ontario Ministry of Labour 
(Ynovpysio “Epyacias tod ’Ovtdpio, Tune 
Kavoviouay ° Epyactag). 


RSG RSPR SUE MESENGER NOR OMe oY 
“Opoi Kat LovOnkec 
‘Epyaoias 


Ti eivar A ddeia 
EYKULOOUVNG 
(Pregnancy Leave) 
KOI TIOIX THv 
OIAKQAIOUTAI! 


"AV EPYAOTHKATE via TOV EOYOdOTN Cac 
yia 12 phvec kai 11 eBOouddEc TIPiv aTIO 
THY TmmNPBAaVA NHEPOUNVIAa TOKETOU, 
oiKAIOUGBE IG GdEIA ywPIC ATIOdOYEG 
uexo: 17 EeBdopuddec. AUTH  adela 
AEVETAI GOEIA EyYKUUOOUVNS. LTO TEAOG 
TOV 17 EPdSouadowV TpéETIE! va 
ToTIoGenOeite OTH BEON Cac Nn OE 
TIAPOUOIA EOyacia YE THV idia apoIBN. 


id neptocotepss manpogoptes Koitdéte to 
gvadddio tod Tpageion Tvvaika@yv: Pregnancy 
Leave in Ontario (Adcia °* Eyxvpoovvys), nov 
Omdpyet ota EAAnVIKG,  GxotavOcite oto Tunpa 
Kavovicnav’ Epyacias (Employment Standards 
Branch). 

Kata Th diaeKEia Tic adeiacg Gac AOyw 
EYKULOOUVNG, ETIOpEl va dikaloUcCBE va 
TIapETE ETHOOUA avepyiag (Unem- 
ployment Insurance). [fia va 
ELQKOIBWOETE AV EXETE TETOIO OIKAIWHA, 
ATIOTAVOEITE OTO TIANGIEOTEPO Kavadiko 
Kévtpo  Epyaciac (Canada Employment 
Centre). 


“Opot Kai LovOnKes 
‘Epyaoias 


VOHO! 


None voyoc Ka8opiZer pdovov oti 
oo | va ods | TPOEIdOTIOINGOUV 
yeariréig Ava oac TIANPwWooUV yia TO 
ea TAS Tipoeidorroinong;, av EXETE 

Tel yi TPC TOUAGXIOTOV [MVEC. 
voc TIPOEIdOTIOInNoNns sEapTatal 
) XPOVIKO SIdoTHYa TOU éyeTeE 


XETE tpyaortei AtywTEepo aTlé 2 
TIpémiE! va oleta eldOOTTOINGOUV Lia 


nd 10 xpovia, 4 EPdopucdec 


TIEPIOCOTEPA xpovia, 8 éB- 


) epec TA npogoptss émikolwoveiote pé 
wa Kavoviopoy ’ Epyacias (Employment 
Stand fe rds Branch). 


“AV ’ Hh 6m Jae aa ylati 
fh Adyw outuyikiic 
 Bpnokeiac, puAns, 
ON kaTaywynAs, 
A Aikiac, atotavOgite oTHv 
Nae la Be CGI G TON 


PRGA SIP SAS USAD CERN: WATS ROR ES ais. CAT UN a ay WIN 
“Opot Kai LvvOynKeEs 


‘Epyactac 


Eiua oikiakrh BonOdc 
(UTINDETO IQ). 

ME TIPOCOTATEUOUV 

KI E€uEVvVa CAO! 

QUTOI Ol VOUT; 


MoAAoi BaciKkol EpPyaTikoi voyo! dév 

KaAUTITOUV Tic UTINPETPIES. 

Npootateveote, Tap OA’ auTa, yid ion 

AUOIBH, AdEIA EyYKULOOUVNG, EVEDYETIKO 

BonOnyata kai dIaKoTIH Ths EPyaciac. 

'O vouoc, Ettionc, dIiao@paAiZe, OTI Ol 

ENVACOUEVEG O€ OTTITIA TIANPWVOVTAI yIG 

Th douAEIa TrOU Kavouv. AUTO Eivalyvw- 
OTO OAV TIPCOTAGIAa pICOdv. 


‘Yysta Kat’ Aogdieia 
_ otnyv ’ Epyacia 


TH cla 
Pasoenise 1978 (The Oc- 
} , PIB}, 


i? VOpOr TIEpi 
: kai ag alee 


Fae a Sh I) if 
roan iiyat! «(eee A 
: ; 
aes 
ty 
‘i A 
: } 


RN ARTA ST SES, 
‘Yysia Kat  Aogaiea 
otny Epyacia 


Mitopm® v apvn8a 
Va OOUAEWW, 

OTAV VOHITO OT! 
Elval ETTIKiVOUVO; 


Nai., €p Ooov akoAouOnoeTe TH 
dSiadIKAaAGIA TOU AVAMEPETAI GOTO 
Aiatayya trepi EnayyeApatikns Yyeiac 
Kai’ Aopadgiac, 1978. 


MrTropeite va tIpOUNnOEeuOEiTe Eva 
AaVTIypPa~Po TOU voyOU aUTOU OTOV TOTIO 
Tic epyaciag oac and Tov av- 
TiTpocwmO TOU GuUVdIKaTOU oacg 1 
THAEpwvovTacG OTO Tyna Kavovioua@v 
Kai Mpoypauyatwv (Standards and 
Programs Branch) oth AlevBuvon 
‘EttayyeApatTikis Yyeiac kai Aowadsiac 
(Occupational Health and Safety Division 
Toronto) otd (416) 965-5533 (Zenith 
59500) nh otd6 TIO KOvTIVO oac 
TIEDIPEMEIAKO ypaweEio TOU’ Yrroupyeiou 
‘Epyaciac (Ministry of Labour). 


AA AAS ORI RST SIE 
Epyatixa LvvdiKkara 


Ep yaTopévouc, TOU 
lo HaTedeTar OuPovies WE TOUG 
oe TES Tava o& BéyaTa OUVONKwV 
Pe. ‘Kal nas ek Ta& md 


ec TIOU kavoviCel TO Ouv- 


OTO Tepyaterai vid vo 
Tépel Ta Olka@UaTa T@V 
EVOV KaTO ATIO Th CULPovia 


AOS RED OE 
‘Epyatka LovdiKara 


Moc TIOpel va yivel 
UEAOG OTO GUVOIKATO; 


KaOe EepyaCopevoc Exel SIkaiWYa va yivel 
ueAOc ouvdiKaTou (union) Oo EkEivEec Tic 
Biounxavitc tou KaAUTITOVTal aTIO TO 
Noyo 'Epyatikav Lyéoewv (Labour 
Relations Act) h GAAn nrapdpora EidiKn 
voyoOecia. Oi UTINpPETpPIEG Kai ol 
EMYATPIEG GAYPOKTNUATwWV ev KaAUTI- 
TOVTQI. 


Mpete: va yivw péAoc 
OE OUVOIKATO; 


'H Eyypa~n cac oav pEAOG OE OUV- 
diIKaTO EEaOTaTal amd Th OUAAOYIKh 
GUUMWViA OTOV TOTIO Thc EPyaciac oac. 
"Otav apyxitete TH OOUAEIA Cac, 
EEAKOIBMOTE AV UTIGPYXE! DUVOIKATO ff OX! 
Kai TrOléc Elval O| ATIAITAGEIC TOU yIa THY 
Eyypawn EvoOc HEAOUG. 


"Av ThoTeveTE OT! COAG ATEAUOAV H OAc 
adiknoav, ylaTi ypaptnkaTe OTO ouv- 
oIKATO fH ylaTi MpoonaBnoaTe va 
OPYAVWOETE GUVdIKATO, Od TIPETTE! va 
ETTIKOIVWVNOETE YE TO LuUEROUAIO 
‘Epyatik@v Lyéoewv (Labour Relations 
Board) ot6 400 University Avenue, 
Toronto (416) 965-4151. | y 


468-3128 


542-2853 


438-7291 
787-2878 
849-3931 
05 566-071 
"475-1693 


267-6231 


744-7308 | 


5 965-6841 


& ypagpeia TOU avapépovral 
OTIKA OTO PUAAGdSIO aUTS Eival 
a TOU ' Yroupyeiou ° Epyaciac 
‘apio. Td 'Ynoupyeio éyel 
Ka ypagEia otic TapaKaTw 


527-2951 


468-3128 


542-2853 
744-5211 
438-7291 
731-7200 
949-3331 
566-307 1 
475-1691 
267-6231 
965-5251 


256-8278 


527-2951 
468-3128 
542-2853 
744-7308 
438-2931 
731-2556 
949-3331 
566-3071 
475-1691 
267-6231 


965-5533 


- 256-8278 


&) patie Tepageio FuvaiKdy 
tod Ovtapio ~=—- ' Ytroupyeio |’ Epyaciac 
Tou Ovtapio 
Fpaweio 400 University Avenue 
Mette Toronto, Ontario M7A 1T7 


(416) 965-1537 


5M / 12/79. Greek 


